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Foreword by the Commissioner

Since 1987, the Erasmus+ programme
has had an immense positive impact.
It has given millions of people the
chance to study, train, work, or
volunteer across Europe and beyond. It
has increased young people’s
employability, helped them develop

: skills, confidence and independence. It
has increased the participants’ openness, innovation and entrepreneurship.
In addition to these concrete results, there is also the well-known
Erasmus+ effect: with each mobility, with each project, with each year the
programme connected Europeans a little more. It helped us understand
our neighbours, fall in love with their culture, with their way of being. It
created a closeness and an appreciation between us.

2021 was a special year for Erasmus+. It marked the beginning of the new
programme (2021-2027), one that, with almost double the budget (28
billion euro) committed to become greener, more digital and more
inclusive. | am proud to say that the new Erasmus+ programme reflects
the needs and wishes of the citizens of Europe and beyond.

The 2021 annual report shows that we have been able to build on the
success, the brand popularity and the networks we have created since
1987. One of the main novelties of this year comes from the wish of young
people to participate in democratic life. In this report you will find newly
featured youth participation activities, which provide dedicated
possibilities and space for our youth to develop a sense of European
identity and active citizenship. | think in hindsight that to a certain degree,
in 2021 Erasmus+ contributed to preparing the ground for the 2022
European Year of Youth.

| also heard the call to open the programme to an ever-bigger group of
participants. So we have made sure that school pupils and adult learners
now have the opportunity to carry out a mobility period abroad both
individually and in groups. In the same spirit, Erasmus+ is now more
accessible to smaller grassroots organisations, like youth groups and
sports clubs. Ensuring coherence with the Digital Education Action Plan
(2021-2027), we built on the very successful Digital Opportunity
Traineeships in the field of Higher Education (2018-2020), and opened
projects to acquire and develop digital skills to participants from the fields
of Vocational Education and Training, School Education and Adult
Education.

Looking back, | would say that over the years, Erasmus+ has grown into a
programme that is able to cater for the most pressing needs of our society,
and that responds to what Europeans want and care about. It remains
integral to building a more participative and engaged Europe, greener,
more digital, and more inclusive. And it contributes to improving access to
quality education and training for all, which is at the heart of our vision of
the European Education Area.

Mariya Gabriel
Commissioner for Innovation, Research,
Culture, Education and Youth



Foreword by the Director-General

Erasmus+ is our most iconic
programme. We know that it has
made a difference in the lives of
millions of people, and it is our wish
and hope that it will continue to have
a positive impact on the lives of many
more.

With the 2021-2027 programme, we were able to give Erasmus+ a
broader scope, providing new opportunities in the fields of school
education, vocational education and training, tertiary education, and adult
education, as well as youth and sports activities. The budget of nearly a
double increase compared to the last programme period allowed us to
dream big for the sake of the beneficiaries.

2021 was the first year of this new cycle, we realised quickly that it would
still be very much influenced by the COVID-19 pandemic. This is why it
was particularly important that we offered more and greener mobility
opportunities to people of different ages and from diverse cultural, social
and economic backgrounds. Physical learning mobility is after all the
essence and the backbone of Erasmus+. Moving to study, learn or train in
another country is exactly what many are seeking and what makes the
Erasmus experience so unique. But there is more than mobility: COVID-19
made the importance of digital skills undeniable. Erasmus+ played a vital
part in preparing both individuals and organisations for the digital
transition.

Throughout 2021, participants and beneficiaries were able to involve in
non-formal learning, training, studying and countless other activities
abroad. Implementing about EUR 2.9 billion for the year, we were able to

support close to 650 000 learning experiences abroad. We co-financed
more than 70 000 organisations, and co-funded almost 19 000 projects.

All these opportunities in 2021 contributed to giving people the
experiences and skills they needed to start over after the pandemic.
Erasmus+ made, and is still making, its contribution to our recovery from
the pandemic.

Still, we do not rest. We want the Erasmus experience to be even more
enjoyable. We are working hard to improve the programme further and are
in the process of introducing a number of operational simplifications,
including the extension of the accreditation scheme beyond higher
education to new sectors, the full roll-out of the European Student Card
Initiative, including the Erasmus+ App, and a more extensive use of
simplified funding rules.

Finally, here is something we are particularly proud of: despite the
gargantuan scope of the programme, this annual report shows that once
more the Erasmus+ programme can report efficient implementation and
use of funds in 2021. These results would not have been possible without
the effort and dedication of the network of Erasmus+ National Agencies,
the European Education and Culture Executive Agency EACEA, and of
course the beneficiaries and participants themselves.

| thank all of them for their most valuable contributions, and look forward
to our continued collaboration to make the Erasmus+ dream come true for
generations to come.

Themis Christophidou
Director-General for Education,
Youth, Sport and Culture
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What is Erasmus+ about?

Erasmus+ is the EU programme in the fields of education, training, youth
and sport for the period 2021-2027 supporting both individuals and
organisations.

The Erasmus+ programme is one of the European Union’s most visible
success stories. It builds on the achievements of 35 years of European
programmes in the fields of education, training, youth and sport, covering
both an intra-European as well as an international partnerships dimension.

Education, training, youth and
sport are key areas that
support citizens in their
personal and professional
development. High quality,
inclusive  education  and
training, as well as informal
and non-formal learning,
ultimately equip young people
and participants of all ages
with the qualifications and
skills needed for their meaningful participation in democratic society,
intercultural understanding and successful transition in the labour market.

3

A new'experience
starts here
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Ennching ves, opening minds.

Four overarching priorities - inclusion, digital, green, democratic
participation - are streamlined across the Erasmus+ programme
2021-2027 actions and sectors.
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Europeans from all backgrounds should be able to benefit from the
opportunities offered by the Erasmus+ programme, which are real life-
changing experiences, with positive effects on the professional, social,
educational and personal development of the participants. The programme
aims at being more inclusive by improving participation among people that
are harder to reach and increase engagement with small organisations, in
particular newcomer organisations and community-based grassroots
organisations that work directly with learners with fewer opportunities of
all ages.

Furthermore, developing digital skills and competences and skills in
forward-looking fields, such as combating climate change, clean energy,
artificial intelligence, robotics, big data analysis, etc. is essential for
Europe’s future sustainable growth and cohesion. The programme can
make a meaningful contribution by stimulating innovation and bridging
Europe’s knowledge, skills and competences gap. EU businesses need to
become more competitive through talent development and innovation.
This investment in knowledge, skills and competences will benefit
individuals, institutions, organisations and society as a whole by
contributing to sustainable growth and ensuring equity, prosperity and
social inclusion in Europe and beyond.

Moreover, Erasmus+, with mobility at its core, strives for carbon-neutrality
by promoting sustainable transport modes and more environmentally
responsible behaviours. In line with the European Union’s priorities in
making its economy sustainable, project beneficiaries are encouraged to
design their activities in an eco-friendly manner and to incorporate green
practices in all facets.
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Another challenge relates to the Europe-wide trends of limited
participation in democratic life and low levels of knowledge and awareness
about European matters and their impact on the lives of all European
citizens. Many people face difficulties in actively engaging and
participating in their communities or in the European Union’s political and
social life. Strengthening European identity and the participation of young
people in democratic processes is of paramount importance for the
European Union's future. This issue can also be targeted through non-
formal learning activities, which aim at enhancing the skills and
competences of young people as well as their active citizenship.

Supporting and facilitating the transnational and international cooperation
between organisations in the fields of education, training, youth and sport
is essential to empowering people with more key competences, reducing
early school leaving and recognising competences acquired through
formal, informal and non-formal learning. It facilitates the circulation of
ideas and the transmission of best practices and expertise and the
development of digital capabilities thus contributing to a high-quality
education, while strengthening social cohesion.

What is the structure of Erasmus+?

Erasmus+ Key Action 1 supports mobility opportunities for all, in a
lifelong learning perspective. Supporting physical learning mobility is and
remains the essence and the backbone of Erasmus+. Moving to another
country to learn is exactly what many learners are seeking and what
makes the Erasmus experience unique.

Mobility can play an essential role in the development of cultural
understanding, language skills, learning new pedagogies and for having a
sense of belonging with peers across Europe.

Education & Training

Vocational Sport
Higher _ School Adult P!
) Education and ) )
Education e Education Education
Training

Erasmus+

Strands
- Key action 1: Learning mobility
- Key action 2: Cooperation among organisations and institutions

- Key action 3: Support to policy development and cooperation

Programme Domain

- Jean Monnet [

Direct: Education Audiovisual and Culture Executive Agency (EACEA), DG EAC, DG EMPL

E
£
63
-
o
=

Indirect: National Agencies in programme countries

The programme also invests in cooperation projects (Key Action 2)
and policy development activities (Key Action 3) in which
organisations gain experience in international cooperation, strengthen
their capacities, produce innovative approaches, exchange good practices
and network.



The European Commission (Directorate-General Education, Youth, Sport
and Culture - DG EAC) and the European Education and Culture Executive
Agency (EACEA) are responsible for the implementation of the Erasmus+
programme.

However, the Erasmus+ programme is mainly implemented through
indirect management. This means that the European Commission entrusts
budget implementation tasks to designated National Agencies established
in each Member State and third countries associated to the Programme.
The Commission also entrusts some budget implementation tasks to Pillar
Assessed International Organisations.

“Did you know?”

The Erasmus+ legal base for the 2021-2027 programme
explicitly defines ‘people with fewer opportunities’ as people
who, for economic, social, cultural, geographical or health
reasons, a migrant background, or for reasons such as
disability and educational difficulties or for any other reasons,
including those that can give rise to discrimination under
article 21 of the Charter of Fundamental rights of the
European Union, face obstacles that prevent them from
having effective access to opportunities under the
programme.

! Erasmus+ Higher Education Impact Study, 2019, Publications Office of the EU
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Erasmus+ in practice

Erasmus+ has a concrete positive effect on the professional, social,
educational and personal development of its beneficiaries. It improves
employability, develops new knowledge, skills, lifts confidence and
independence, stimulates greater open-mindedness, boosts innovation
and entrepreneurship, and enhances tolerance and understanding towards
other people. And from a European perspective, it crucially contributes to
a stronger European identity and active citizenship.

A big impact study in the Higher Education field* found that students who
completed an Erasmus+ mobility for studying or training boosted their
employability skills, with a large majority (729%) saying it had been
beneficial or highly beneficial in finding their first job. Their mobilities
increased their technical, inter-personal and inter-cultural skills and
competences, as well as their self-confidence, ability to achieve goals, and
social and cultural openness. 40% of participants who went on a
traineeship were offered jobs with the companies/organisations in which
they did their traineeship, and around 10% started their own company,
with many more (75%) planning to do so in the future.

95% of participants in mobilities supported under the Erasmus+
programme 2014-2020 consider that they have benefited from their
participation in learning mobility activities and 78% that they have
improved their language skills.
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Who can participate in the Erasmus+ programme?

Erasmus+ offers mobility and cooperation opportunities to individuals and
organisations respectively in the fields of higher education, vocational
education and training, adult and school education (including early
childhood education and care), youth and sport. In practice, the programme
supports individuals by funding mobility activities and cooperation, and
reaches them mainly through organisations, institutions, bodies or groups
that organise such activities. Participants can therefore be either
individuals or organisations (including informal groups and self-
employed persons).

Eligible participating organisations

Erasmus+ projects are submitted and managed by participating
organisations. If a project is selected, the applicant organisation becomes
a beneficiary of an Erasmus+ grant and is to receive financial support for
the realisation of their project.

Tools and resources available

The Programme provides support to Erasmus+ participants through
different tools and platforms, including its official website?, the Erasmus+
App, the Online Language Support (OLS) service and the EEA portal.

In the section ‘How to take part’ on the programme’s website, candidate
organisations can find all information regarding the application procedure.

2 https://erasmus-plus.ec.europa.eu/

The programme is mainly implemented in Member States and third
countries associated to the programme?® through 55 National Agencies. At
European level, some actions are implemented by the European
Commission, mainly via the Education, Audio-visual and Culture Executive
Agency (EACEA).

Online language support

The Online Language Support (OLS) is designed to help Erasmus+
participants improve their knowledge of the language in which they will
work or study abroad so that they can make the most out of this
experience.

Between 2014 and 2021, over two million Erasmus+ participants
benefited from OLS’ assessment tools, which are available in all 24 official
EU languages. The number of participants who benefitted from OLS
continued to grow and in 2021, around 225 000 participants used OLS
courses. The most popular language courses were the English, French,
German, Spanish and Italian ones. Since October 2014, approximately two
million participants have tested their language skills with OLS, and over
one million have had the opportunity to enhance their language level
through its tailored language courses.

3 https://erasmus-plus.ec.europa.eu/programme-guide/part-a/eligible-countries
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Erasmus+ Actions

Higher Education

The 2022 Erasmus+ Call on European Universities was launched on 30
November 2021, delivering further on one of the key flagship initiatives
of the European Education Area. It aimed to ensure the intensification of
prior deep institutional transnational cooperation and the development of
new deep institutional transnational cooperation. It gave opportunities for
new higher education institutions to either join existing alliances or to form
new ones.

Vocational Education and Training

The initiative on Centres of Vocational Excellence (CoVEs) launched in
2021 aims to support the gradual establishment and development of
Centres of European platforms of CoVEs, contributing to regional
development, innovation, and smart specialisation strategies as well as to
international collaborative platforms.

School Education

The first annual European Innovative Teaching Award was launched by
Commissioner Gabriel on 16 September 2021, followed by the first award
ceremony showcasing outstanding teaching practices within the Erasmus+
programme and to recognise the work of teachers and their schools. The
2021 theme was ‘Distance and Blended Learning’, showing how blending
various teaching and learning practices, among which also digital tools,
contribute to effective and inclusive education.
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The Erasmus+ Teacher Academies was another new action for achieving
the objectives of the European Education Area. It supports networks of
initial and continuous teacher education providers with the aim to improve
teacher education policies, enhance the European dimension and the
internationalisation of teacher education.

Adult Education

One of the main novelties of the programme is the introduction of mobility
of adult learners in Higher Education. It is the first time that adult learners
have a streamlined opportunity for learning mobility activities abroad in
the scope of the Erasmus+ programme.

Youth

In 2021 the youth chapter saw the introduction of a new accreditation
system and a new action format for Youth Participation Activities targeting
youth-led local and transnational initiatives run by informal groups of
young people and/or youth organisations, fostering young people’s
participation in Europe’s democratic life at local, regional, national and
European level.

DiscoverEU joined the Erasmus+ programme and will be fully integrated
from 2022, with its learning cycle and an inclusion action which will be run
by the National Agencies, aiming at increasing the educational and
inclusion dimensions of DiscoverEU.
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Sport

In 2021 the Commission started to implement the Fourth EU Work Plan
for Sport (2021-2024) which sets out the policy priorities and main actions
for cooperation in the field of sport at EU level. Notably in 2021, the
Commission launched two expert groups on the recovery from the
pandemic and greening sport events and infrastructure as key topics for
these years.

With more than 45 000 events all over Europe, the 2021 European Week
of Sport was an occasion to celebrate a #BeActive lifestyle together for
the fourth time with the Western Balkans and Eastern Partnership
countries and regions.

Jean Monnet Actions

For Jean Monnet open calls in 2021, 861 applications were received, out
of which 281 projects were selected from 63 countries with a support of
EUR 16 million.

Erasmus+ Priorities

The new Erasmus+ programme focuses on different priorities:
Inclusion and Diversity

The Commission has set up dedicated inclusion measures to increase the
inclusiveness and diversity of the Erasmus+ programme for the period
2021-2027.

Environment and Climate Change

The Erasmus+ programme supports the green transition, e.g. by promoting
the incorporation of green practices in all projects. In line with the
European Green Deal, the programme encourages participants to use
lower-carbon transport as an alternative to flying.

Digital Transition

The COVID-19 pandemic highlighted the importance of digital education
for the digital transformation that Europe needs. In particular, it
emphasised the increased need to harness the potential of digital
technologies for teaching and learning and to develop digital skills for all.

Democratic Participation

The Erasmus+ Programme addresses the citizens’ limited participation in
its democratic processes and their lack of knowledge about the European
Union, and tries to help them overcome the difficulties in actively engaging
and participating in their communities or in the Union's political and social
life.



Erasmus+, the programme in numbers
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The Erasmus programme was launched in 1987, focussing only on
Higher Education at the beginning. The current programme structure was
setup in 2014 to include all EU's schemes for education, training, youth
and sport. It is one of the European Commission flagship programmes and

a success story since its beginning.

Mobility: continuous increase since 1987

At the end of 2021, the number of participants in mobility activities since

1987 reached 12.5 million.
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Figure 1 - Cumulative Erasmus+ mobility periods, all actions, learners and staff
(total started per year in millions since 1987, 2022 is provisional)

The impact of COVID-19 is visible in 2020 and 2021 where some mobility
periods foreseen could not be carried out and were either postponed or
cancelled. Mitigation measures were implemented, including the extension
of projects deadlines and budget transfers to cooperation projects (2020
calls projects are still ongoing).

The estimation for year 2022 is based on the mobility projects state of
play on the date of the report production (Nov 2022).



Projects contracted

The 2021-2027 new Erasmus+ programme* has been built on the success
of the 2014-2020 programme and its predecessors, keeping substantial
stability and continuity in the programme structure and management
modes.
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0 €008B
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Figure 2 - Number of projects contracted under the 2021 budget, grants in billion
(Data available only from 2014)

Although the programme funding was nearly doubled over the new
Multiannual Financial Framework (MFF) covering 2021-2027 period, the

financial allocation is not linear and the budget is lower in 2021 than in
2020, year 2022 budget will be nearly identical to 2020.

4 Regulation (EU) 2021/817 of the European Parliament and of the Council of 20 May
2021 establishing Erasmus+: the Union Programme for education and training, youth and
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Organisations involved

The lower budget in 2021 results in fewer organisations being involved.
140 000
120 000

100 000

80 000
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40 000
20 000

2014 2015 2016 2017 2018 2019 2020 2021

Figure 3 - Number of participations of organisations involved per year
(data available only from 2014)

sport and repealing Regulation (EU) No 1288/2013 (0J L189/1, 28.5.2021): EUR-Lex -
32021R0817 - EN - EUR-Lex (europa.eu).



https://eur-lex.europa.eu/eli/reg/2021/817
https://eur-lex.europa.eu/eli/reg/2021/817
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The programme in 2021
A reinforced budget tackling new challenges

The budget for the new programme is a key tool to face the increasingly
complex global challenges the new decade has brought. Strengthening
resilience and supporting recovery and innovation in the fields of
education, training, youth and sport, have been high on the agenda of the
intense negotiations on the EU’s long-term budget culminating at the end
of 2020.

These negotiations resulted in a major agreement on an indicative
envelope of more than EUR 26 billion for the programming period
2021-2027°, nearly doubling in size as compared to the previous seven
years. In addition, the new programme benefits from a further EUR 2.2
billion from the EU’s external cooperation policy instruments® as
well as contributions from EFTA (European Free Trade Association)
countries belonging to the European Economic Area and other non-EU
participating countries.

More than EUR 28 billion
for the programming period 2021-2027

(EUR 26 Billion from Erasmus+ Budget
+

EUR 2.2 Billion from External Cooperation Instruments)

5> The Erasmus+ programme budget is made of EUR 24.574 billion in current prices as
part of the new Multiannual Financial Framework (MFF) 2021-2027 and an additional
top-up of EUR 1.7 billion in 2018 prices, stemming from fines for infringements of EU
competition law.

The Erasmus+ budget in 2021
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Figure 4 - Erasmus+ Financial Programming per year (billion EUR)

The new programme started in an exceptionally difficult context marked
by the COVID-19 outbreak, due to the mobility of learners and staff being
a flagship activity of Erasmus+. For two consecutive years, the programme
confronted the worldwide impacts on mobility caused by the pandemic by
showing remarkable flexibility and resilience. In 2021, Erasmus+
succeeded at implementing about EUR 2.9 billion (including EUR 23.5
million from external cooperation policy instruments and EUR 218 million
from other fund sources’).

& Neighbourhood, Development and Cooperation Instrument (NDICI) and the Instrument
for Pre-Accession (IPA I11)

7 Other fund sources (which include the financial contributions from the participation of
EFTA and other non EU-associated countries, and recoveries) are defined and allocated on
a yearly base and therefore cannot be forecasted for the whole period.



How the budget is managed

The European Commission’s Directorate-General for Education, Youth,
Sport and Culture (DG EAC) is responsible for the implementation of the
Erasmus+ programme. It manages the budget and sets priorities, targets
and criteria for the programme on an on-going basis. Furthermore, it
guides and monitors the general implementation, follow-up and
evaluation of the programme as well as the direct management of
certain actions (1.8%). The Commission’s European Education and
Culture Executive Agency (EACEA) is also responsible for the
implementation of some centralised actions of the Erasmus+ programme
under direct management (17.4%). However, the European
Commission delegates’ significant implementation tasks to National
Agencies established in each Member State, third countries associated to
the programme and international organisations, which means that 80.8%
of the budget is implemented through indirect management.

Direct
Management
(European
Commission)
1.8%

Indirect
Management
(National
Agencies)
80.8%

_=

Direct
Management
(Executive
Agency)
17.4%

Figure 5 - Erasmus+ budget commitments 2021 per management mode
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Funding distribution per sector

The actions implemented under the Erasmus+ programme are distributed
in different sectors depending on the area of action. The Education and
Training sector, which includes Higher Education, Vocational Education and
Training, School Education, Adult Learning and Transectorial (actions which
cannot be classified in a particular sector) received the largest budget
share, with 79% of the commitments in 2021. The youth sector received
almost 10% for the same period, also contributing to the preparation of
the European Year of Youth celebrated during 2022. The remaining budget
was distributed between Jean Monnet Actions, Sport, International
Cooperation, as well as for essential administrative expenditure (including,
e.g. financial support to National Agencies as a contribution to their
management costs).

Youth
Education and 9.9%
Training
79.0% Jean Monnet
1.8%
Sport

1.8%

International
Cooperation...

Other
5.7%

Figure 6 - Erasmus+ budget commitments 2021 per sector
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Distribution per key action

As mentioned above, the Erasmus+ programme is applied through
different actions, which at the same time act as indicators to assess the
performance of the programme throughout its implementation. These key
actions are as follows:

9 Key Action 1 (KA1): Learning mobility of individuals

9 Key Action 2 (KA2): Cooperation for innovation and the exchange of
good practices

9 Key Action 3 (KA3): Support to policy development and cooperation

I Jean Monnet Actions

Following previous years’ trends, the combined allocation to Key Action 1
and Key action 2 remained stable overall with an 83% in 2021 compared
to an 819% in 2020. The budget share for external cooperation instruments
represented 2% compared to an 8% in 2020. Such amount will increase
in 2022 and remain stable until the end of the programme in 2027.

The late adoption of the NIDICI-Global Europe and IPAIll instruments also
meant that most of the international actions of Erasmus+ (ie.
International Credit Mobility KA171, Capacity Building for Higher
Education, Capacity Building for VET, Erasmus+ Virtual Exchanges, Jean
Monnet Networks) where not launched in 2021.

Cooperation (KA2) Policy (KA3)
34% 5%
Management
fees NAs

4%
Jean Monnet
2%

“—'—\ Sport
\ 29%
/ Administrative
expenditure
2%
External cooperation
Learning Mobility (KA1) instruments

49% 2%

Figure 7 - Erasmus+ budget commitments 2021 per Key Action



The COVID-19 in 2020 and 2021: impact on the programme

The mobility part of the programme was seriously impacted by the
COVID-19 pandemic. In comparison to the average number of mobility
activities started per month over the period 2016-2019 (curve 1), the
decrease is clearly visible from March 2020 (curve 2) to August 2021
(curve 3).
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Figure 8 - The COVID-19 impact on Erasmus+ in 2020 and 2021
Total count of mobility periods started per month in Key Action 1

The overall decrease regarding the average over 2016-2019 is estimated
at -60% in 2020 and -36% in 2021 for Key Action 1.

Thanks to the flexibility of the programme, consequent supporting
measures were implemented with flexible arrangements put in place for
participants and higher education institutions, allowing students to keep
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their Erasmus+ grants, while completing their course remotely and
covering expenses linked to their stay in destination countries such as rent.

Other supporting measures were implemented for beneficiary
organisations regarding management of their projects such as the
extension of the deadlines, and increased financial support for the
cooperation part of the programme (Key Action 2).
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2021: the first year of the new Erasmus+ programme (2021-2027)
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Key figures of 2021

A total of close to 19 000 projects have been contracted,
supporting more than 70 000 organisations from programme
countries as applicant or partner.®

More than 648 000 learners and staff carried out a mobility
activity in 2021 (Individual and group mobility).

About 65000 participants with fewer opportunities were
supported by the programme (10% of total).

By the end of year 2021, nearly 12.5 million people
had been supported by the programme since 1987.

Projects funded by the 2021 budget

Most of the projects (96%) are coordinated by 55 National Agencies
distributed across programme countries. In terms of funding, this
represents more than 80% of the budget allocated to projects (the
programme supports management costs and other initiatives such as
online platforms), the other projects are directly managed by the European
Commission.

8 An organisation can participate in several projects under the different actions of the
programme.
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The financial support of the Higher Education field is the biggest while
School Education concentrates more than 5 000 projects.

This distribution is in line with the EU regulation 2021/817¢ establishing
the programme for the period 2021-2027 and defining the allocation of
budget per action. It is adjusted regarding the changes in political priorities
every year.

6000 €1200.0m
5000 - €1000.0m
4 000 | t €800.0m
3000 I I t I €600.0m
—
2000 t t €4000m
-—
1000 t | t -— €200.0m
-_—
—
€00m
Higher Vocational School Adult Youth Sport Jean Cross
Education Education Education education Monnet Sector
and
Training
Projects =Grants

Figure 9 - Number of projects contracted under the 2021 budget
per field, grants in million.

° https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:32021R0817



https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:32021R0817
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Most of the Erasmus+ projects support learning mobility (53%), and
cooperation (41%).

Partnerships for cooperation and

exchanges of practices Support for
41% Policy reform
0.6%

Jean Monnet

v//_ actzil\;ieties

Sport
2%

Learning Mobility
53%

Figure 10 - Funding per key action

Under the call 2021, mobility projects are expected to allow more than
700 000 expected participants to take part in a mobility activity within
the next few years'®.

This expected number of participants should not be confused with the
number of actual participants in mobility activities that took place in
2021 (see section mobility activity).

10 A mobility project may last several years, and Erasmus+ supports participants during
their mobility period.

Involvement of organisations

The implementation of the programme, which is mostly known for its
mobility element, would not be possible without the involvement of
thousands of organisations across programme countries and all activities
of the programme.

Higher Youth

S
Edﬁatfm 1%
(v]

Adult /
Education

10%

Jean Monnet

/\ o
Sport

2%

Vocational Educatiou/ school

and Training - Education
26% 32%

Figure 11 - Organisations per field



These organisations support participants with their mobility and also take
part in numerous projects supporting cooperation and policy in the domain
of Education and Training.

In 2021, more than 40000 organisations received funds from the
programme.

Partnerships for cooperation and
exchanges of practices
33%

Support for
Policy reform
0.3%

Jean Monnet
activities
1%

Sport
2%

Learning Mobility
64%

Figure 12 - Participating organisations per key action
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The organisations involved can play different roles. The applicant
organisation is responsible for the project’s submission and coordination,
but organisations can also take part in the programme as member of
consortia partners in programmes countries or partners in other countries
anywhere in the word.

In 2021, Erasmus+ involved organisations from more than 150 countries
for mobility activities.

Applicant
Organisation Consortium
33% Member

22%

Supporting ___...—--""

Organisation
1%

Hosting Partner
Organisation

Partner
Organisation 9%
35%

Figure 13 - Organisations per involvement type
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With the new programme 2021-2027, the application process has been
simplified to attract even more organisations, most of them (64%) are
part of education systems but other types of organisations are involved.

Adult Institution

Large enterprise

NGO

Other

Pre-primary Institution

Primary Institution

Public body

Research Institution/Centre
Secondary Institution

Small and medium sized enterprise
Social enterprise / representative
Sport association / club / federation
Tertiary Institution

Youth organisations / Groups

Figure 14 - Organisations per type — Applicants'!
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11 QOther includes: Accreditation; certification or qualification body; Counselling body;
European grouping of territorial cooperation; Pre-Primary, Primary, Secondary, Tertiary and
Adult Institutions include Schools and Educational centres.

The accreditation: a key improvement for the new programme

One of the main novelties of the new Erasmus+ programme is the
introduction of the accreditation scheme following the previously
established scheme in the field of Higher Education, notably in School
Education, Vocational Education and Training (VET), Adult Education and
Youth.

The accreditation simplifies the application process, enables reliable and
easier access to funds for Key Action 1 mobility activities for beneficiaries,
while acting as an instrument for long-term/strategic planning.

100%

80%
60%
40%
20%
Higher School Vocational  Adult Education Youth
Education Education  Education and
Training

Figure 15 - Percentage of accredited organisations in each field

Chart data displays applicant organisations for indirect management only



The accreditation scheme is designed to contribute to building the
European Education Area by creating a critical mass of organisations that
continuously participate in cross-border exchanges with the support of

Erasmus+ programme. It has been successfully implemented and has
attracted considerable demand.

I hope that many have the courage to throw themselves into the adventure
of being accredited for Erasmus+. It offers unprecedented opportunities for
international cooperation, both project cooperation and mobility in many
different forms.

Mette Ernlund,
Head of International Relations and PhD in

Internationalization at the University College South Denmark
(UC SYD)
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Learning mobility: what happened in 2021

2021 has been a challenging year for the mobility part of the programme
due to COVID-19.

Although lower than before the COVID-19 period in 2019, participants
started to travel again, and the programme achieved a nearly normal
cruise mode after the summer (see Figure 8).

Key figures

=Nz
OOQD1 648 640 learners and staff moved in 2021
o
%ﬂ" 10% participants with fewer opportunities!?
ot 83% learners (17% staff
P&Qﬁ ( o )
Q 599% women (41% men, others less than 1%)

With more than 280 500 participants, Higher Education learners represent
the majority of participants, followed by group mobility in schools
(140 200 learners) and Youth (69 600 learners). Staff mobility amounts
to 113 500 participants.

12 participants with fewer opportunities, special needs, disadvantaged background, from
outermost regions

School Adult Education
Education 1%

29%
Youth
‘ 15%

Vocational Education
and Training
12% Higher Education
43%

Figure 16 - Mobility in 2021 per field

Participants from the outermost regions

Since 2014, the number of participants from EU outermost regions (ORs)
has steadily increased, with over 27 500 participants (learners and staff)
in mobility activities. The majority of participants come from the field of
Higher Education (549), followed by Youth (24%), Vocational Education
and Training (149%), School Education (8%) and Adult Education (19%). The
distribution of participants among the ORs is as follows: Canary Islands
(58%), Réunion (169%), Madeira (8%), Martinique (7%), Azores (6%),
Guadeloupe (3%), French Guiana (2%) and Mayotte (1%).



Mobility activities in Key Action 1

An Erasmus+ mobility project may last several years. Participants starting
their learning mobility in 2021 (from 1 January to 31 December) were
consequently supported by projects contracted between 2018 and 2021
and covered by two Multiannual Financial Frameworks (MFFs).

Call 2021
4%

Call 2018
13%

Call 2019
29%
Call 2020
54%

Figure 17 - Mobility funding in 2021, by call year

Upon application, organisations must provide a number of expected
participants for their projects. At the end of the project, the number of
actual participants finally supported might be different from the
estimation.

For the sake simplicity, this document will always present reporting on
mobility activity using all activities taking place in 2021, merging data
from various financial periods.
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Where do participants go? Where are they coming from?

The programme supports mobility of learners and staff mainly across
programme countries. The new programme introduced more flexibility for
international mobility, the impact will be visible in the coming years.
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Figure 18 - Mobility flows in 2021 (thousands) - 1/2

13 Mobility periods from/to United Kingdom are linked to ongoing projects from the 2014-
2020 programme
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What do participants think about their learning mobility?

Every participant to a learning mobility activity has the opportunity to
provide a comprehensive feedback about the experience.

This valuable feedback helps the organisations, the National Agencies and
the European Commission to improve the programme!* while providing a
deep insight about a programme inspiring people all over the world since
1987.

950 of participants are either satisfied or very satisfied about their mobility,
0 999% would recommend the experience.

789 have improved their foreign language competence, 87% state that
0 foreign languages are important.

759 think that they have better career opportunities, and 76% have a better
O idea about their future career.

830  would like to work in an international environment.

89 feel more aware of European values, 73% are more interested by
0 European topics and 649% feel more European

890/, think that they have developed a better tolerance awareness.

14 Based on programme 2014-2020 programme feedback (representing 96% of mobility
periods taken into account)
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Experienced or developed
new learning/teaching methods
1009
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and cultural competence

Improved my network

Improved social skills Improved skills for current job

Shared knowledge

Better political understanding and skills with peers
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| d digital t
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Figure 19 - Participants’ feedback - Skills
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100%
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Figure 20 - Participants’ feedback — Personal development



Programme’s Activities



1. Higher Education

In Higher Education, Erasmus+ and its predecessor programmes have
supported student mobility for studying purposes since 1987, making it
one of the top benefits of EU membership.

Approximately 5200 higher education institutions were awarded the
Erasmus Charter for Higher Education (ECHE), following their applications
in 2020. This accreditation is the entry ticket to Erasmus+ enabling these
institutions to submit applications for mobility and cooperation activities
under the programme for the whole Erasmus+ programme duration from
call 2021 to 2027.

15 Total Erasmus grants allocated to projects contracted under the 2021 budget. Policy
represents less than 0.5%.

16 Projects managed by the European Commission and 55 National Agencies

17 Beneficiary organisations involved in the Erasmus projects (the number of participations)
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Key figures in 2021

EUR 1 013.6 million™ in contracted projects
879% managed by National Agencies

Mobility Cooperation  Poli

74% 25% 0.6%

Projects funded'® Beneficiary organisations'’
3998 8110

Mobility activities
000
UT@JVJ] More than 280 500 participants'®
J

_oﬁ?ﬂ\ 89% of participants were learners/students
'Oo%: 8% international mobility

o

%'J_‘ 8% learners with fewer opportunities

18 | earning mobility periods started between 01/01/2021 and 31/12/2021. Due to the
implementation scheme of the programme, these mobility periods can be funded by budget
allocated to years 2018 to 2021 (a mobility project may last several years).

18 Participants moving from/to non-programme countries
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Highlights in 2021
Learning mobility of individuals

The year 2021 was a transitionary year between two programme
generations. Under the new programme, higher education students and
staff have benefitted from many new opportunities in mobility.
Mobility has become more inclusive, more digital, more international, more
civically-engaged, more research-friendly and more sustainable. The
higher education mobility action supported by internal policy funds
included blended mobility combining physical and virtual learning and
teaching, shorter student mobility periods, blended intensive programmes,
inclusion measures powered through additional grants and student and
staff mobility to any country in the world.

The call 2021 resulted in 3480 higher education mobility projects
receiving Erasmus+ funding. Of these, mobility consortia ran 154 mobility
projects. Consortia are groups of institutions managing student and staff
mobility together. Student mobility for studies was still the biggest activity
in the Erasmus+ programme in 2021, accounting for EUR 425 million for
more than 186 000 expected students, followed by traineeship mobility
for EUR 154 million for around 78 000 expected students and recent
graduates. Staff mobility received EUR 69 million of funding for 66 000
staff members. Finally, institutions received EUR 19 million to organise
about 2 500 blended intensive programmes that will stimulate blended
student and staff mobility and innovative learning and teaching methods.

In 2021, grant beneficiaries faced two challenges: First, the
restrictions caused by the COVID-19 pandemic continued to make mobility
activities difficult, mostly negatively impacting traineeship and staff

mobility, while student mobility for studies was able to go ahead to a large
extent, funded by the previous programme. Second, the Erasmus+ call
2021 budget for the higher education mobility action was significantly
lower than that of call 2020. Overall, over EUR 750 million was granted to
student and staff mobility in 2021 compared to EUR 940 million in the
previous year. National Agencies increased mobility funds available to
higher education for 2021 through budget transfers. While substantial
funds in mobility projects of 2019 and 2020 were also left over, grant
beneficiaries could fund the novelties of the new programme only through
their call 2021 budget.

Cooperation among organisations and institutions
Partnerships for Cooperation

Thanks to a high budget in 2021 of EUR 130 million, the National Agencies
were able to fund 436 cooperation partnerships in the field of higher
education.

Of these funded higher education cooperation projects, 38% addressed
the topic of creating new, innovative or joint curricula or courses; 27% new
learning and teaching methods and approaches; 25% digital content,
technologies and practices; 24% digital skills and competences; and 15%
cooperation between educational institutions and business.



European Universities Initiative

The European Universities Initiative is paving the way for higher
education transformation, by building the universities of the future. In
2021, 41 European Universities were funded and operational under
Erasmus+. The 2022 Erasmus+ Call on European Universities was
launched on 30 November 2021.
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Erasmus Mundus Joint Masters

The call 2021 for Erasmus Mundus included major changes, in order to
make its Joint Masters more attractive, sustainable, inclusive and
international, and to simplify its application process and management.
These changes are symbolised in the move from the Erasmus+ Key
Action 1 to Key Action 2, highlighting the component of cooperation
between higher education institutions while still maintaining the mobility
of students. The creation of new Erasmus Mundus Design Measures
proved the demand for such bridging activities, with 148 applications
received, including 41 from third countries not associated to the
programme. Notably, 40 Erasmus Mundus Design projects were funded,
while 27 Erasmus Mundus Joint Masters were added to the list of Erasmus
Mundus Joint Masters, making a total of more than 170 available
programmes in the Erasmus Mundus catalogue.

Alliances for Innovation

The action Alliances for Innovation was launched for the first time

within the |

















































































































































































